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Acronym Finder
www.acronymfinder.com

For interpreters working
in technical, medical, and mil-
itary settings, acronyms can
be a /A (that’s “headache” for
acronym users), and this well-
organized website is a handy
resource for figuring out what
all those letters mean. Users
can search for an exact
acronym, for an acronym
beginning with specific let-
ters, or can do a reverse lookup by inputting words to find
acronyms containing them. The results are broad (“RID”
yields 32 results, ranging from “Robots in Disguise” to
“Radioimmunodiffusion” to our own organization), but users
can sort results to show certain categories, such as technolo-
gy, military, or medical acronyms first. Most hits also link
to more information at other websites, making this the ideal
jumping-off point for an interpreter researching terminology
for assignments. The handy “side-search” feature allows
users to open the search box in a side frame, then go to other
websites in the main frame. With over 2,444,000 entries,
this user-friendly resource will make handling acronyms and
abbreviations EAP. (You’ll have to go look that one up!)

Interpreter’s
Resource Shelf

Kathy MacMillan, M.L.S.

EIPA UPDATE

Members continue to send in their comments on the pro-
posed collaborative effort with the Educational Interpreters
Performance Assessment (EIPA) organization. Again, we would
like to thank those who have done so.

Some progress has been made since the last issue of
VIEWS. We are finalizing the formal procedure by which the
testing instrument can be examined to determine if psycho-
metric parameters are acceptable to award certified status in
RID. The psychometric consultant has come up with a full
listing of the materials that will be needed in the process.

As noted last month, once a procedure is adopted, it is
anticipated that the process will move very quickly to a con-
clusion.

Accordingly, we ask members who wish to comment on
this subject to get your comments in to us very soon. All
comments are viewed by the RID Board of Directors and will
guide them as the process continues.

Please send your comments to Clay Nettles at
admin@rid.org.

www.rid.org

RID to Award Mentoring Grants
for Seventh Year

In January 2000, RID began the process for the first
awarding of grants that would go to RID affiliate chapters for
mentoring programs. Four grants were awarded that year.
The recipients of the new program were South Central
Pennsylvania RID, working in conjunction with Pennsylvania
RID; Virginia RID; Montana RID and Utah RID. New
Hampshire RID, Michigan RID and New York City Metro
RID were the winners in 2001. In 2002, the winning pro-
gram was Ildaho RID. Louisiana RID was a winner in 2003.
In 2004, grants were awarded to lllinois, Nebraska and New
Mexico RID. The winners of awards in 2005 were
Minnesota RID, Washington State RID, Colorado RID,
Alabama RID and the Texas Society of Interpreters for the
Deaf. These programs have been highlighted in various
issues of VIEWS.

This year, RID seeks to continue the program for the
seventh year. Local chapters and SIGS are encouraged to
work with the affiliate chapters in a joint effort. Additionally,
private or public organizations may work with the affiliate
chapters as well.

The overall objective of the program is to increase the
quantity of skilled interpreters in the field. Grant amounts of
up to $2,000 are generally limited to one RID affiliate chap-
ter per RID region. Unless there are compelling reasons to
do otherwise, half of the grant will be awarded once the
decisions are made, and the other half will come after sub-
stantial progress has been substantiated. Proposals
demonstrating collaborative efforts and/or matching funds
will be ranked higher. The goals of the Mentorship
Challenge Grants are: 1) to increase the skills of new inter-
preters in the field, and 2) to expand the number of inter-
preters from minority or underserved populations. Each of
these two areas are very important in the rating process.

Proposals must include: a description of the program,
program goals, action steps, anticipated outcomes and a
budget draft. Each proposal must be no longer than five
(5) pages in length, typewritten and submitted (post-
marked) by March 30, 2006 to: Clay Nettles, Executive
Director, RID National Office, 333 Commerce Street,
Alexandria, VA 22314.

This program demonstrates the association’s support
for developing competencies with promising new col-
leagues in the field and to its commitment to the lon-
grange goal of increasing diversity in the discipline. The
RID Board of Directors will determine grant awards.
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President’s Report

Educational Interpreter Performance Assessment-related

(EIPA) messages with the RID leadership (affiliate chapter
presidents, special interest group leaders, committee chairs and
national Board members). It is my desire that all members be
aware of those messages. As a result, | am reiterating a number
of those points in this month’s column.

In November and December of 2005, I shared several

Timeline and Series of Events

e In 2004, I noticed increasing amounts of EIPA activity and
buzz. There were presentations at RID state and regional
conferences, and more states were starting to recognize EIPA
as the gatekeeper for sign language interpreter K-12 hiring.

e In carly 2005, the executive director of RID requested per-
mission from the Board of Directors to explore a collabora-
tive effort with the EIPA.

o Stakeholders were contacted at the beginning of discussions
with the administrators of EIPA. In March 2005, I sent
information out to the affiliate chapter presidents, RID spe-
cial interest group representatives, the National Council on
Interpreting and RID committee chairs.

o Following that, I asked then-RID Secretary/Treasurer Cheryl
Moose to contact the Educational Interpreters and
Transliterators of RID (EAITOR) and the Professional
Development Committee specifically to discuss the process
of bringing EIPA interpreters into RID. (EdITOR is RID’s
special interest group for interpreters and transliterators who
work in the educational field).

o RID brought this matter to the membership on pages 8-10 of
the May 2005 issue of VIEWS.

o Additionally, the matter was the subject of a plenary session
at the 2005 RID Conference in San Antonio during a time in
which no other sessions were scheduled.

e Several RID affiliate chapters and regional events have had
workshop sessions related to EIPA. Members have been
asking for details and educating themselves.

e An additional article soliciting further input was in the
December 2005 issue of VIEWS.

o The national office will include regular updates in future
issues.

How Discussions Got Started

In early 2005, the executive director of RID requested per-
mission from the Board of Directors to explore a collaborative
effort with the EIPA. The Board is always happy to review pro-

www.rid.org

EIPA/RID Partnership Update

Angela Jones, CI and CT, California, Association President

posals which address the future of RID and avenues to increase
interpreter participation in RID. This is just a part of ordinary
business—the national office, on behalf of the Board and the
membership, is looking for ways and ideas to strategically
improve the organization. Not all ideas pass, and not all get past
the initial stage. Since this area was broached by the executive
director, leaders in the association needed to gather information
and input from members.

Motion 2005.13 7o authorize the executive director to dis-
cuss with the Educational Interpreters Performance Assessment
(EIPA) administrators regarding bringing EIPA interpreters into
the RID Certification Maintenance Program (CMP) and to be
subject to the RID Ethical Practices System (EPS).
Humphrey/King  Passed

Rationale: One of the current goals for RID includes having
a more concentrated effort on designing benefits specifically for
interpreters in the K-12 setting and actively recruiting those
interpreters. RID needs to be more than an organization that is
mainly adult consumer-based. It needs to be one that allows for
equal support of interpreters and consumers who benefit from
using a developmental approach to interpreting. RID needs to
represent all areas of the profession and field of interpreting.
This is a specific area where RID needs to be better represented.

Voting on the Issue

The RID Board truly stands by the concept of RID being a
member-driven organization. Every action that the Board takes
has this concept at its core. Being a member-driven organiza-
tion means that our members’ thoughts and visions of the future
of the association are considered on many levels. Instead of
simple yes or no votes, the Board truly wants the membership to
have an influence on the EIPA/RID negotiations by soliciting
feedback. This helps the Board and executive director shape the
negotiations to match the majority of members’ vision for hav-
ing EIPA interpreters in our CMP and EPS systems.

Please continue to share your thoughts, comments and sugges-
tions. The entire Board of Directors depends upon your input. l

National Office Holiday Closing

The national office will be closed on Monday,

February 20 for Presidents Day.




Thank You for Your Financial Contribution

Thanks go to the following members who made contributions to the operations of RID. These contributions
are for the general operations of RID unless otherwise indicated.

Gifts from $10,000 and up
Anonymous Donor

Gifts from $1,000 fo $10,000
Janet L. Bailey

Sign Language Associates, Inc.
(contributions for Region II, Region IV, and for test development of the
NAD-RID National Interpreter Certification test, each at levels in this category)

Bobbe Gersten Skiles
(Building Fund)

Gifts from $300 to $399
Paula Gajewski-Mickelson
Richard Laurion

Gifts from $100 fo $§199
Helen Arenholz

Brenda Dencer

Linda Kolb-Bozeman

EIPA Process Moving Forward

At press time, the national office was completing a list of
individuals to recommend to the RID Board of Directors which
would comprise a task force whose assignment would be to
review the Educational Interpreters Performance Assessment
(EIPA). This task force would be led by a psychometric expert
from CASTLE Worldwide. They would determine if there is suit-
ability for RID to recognize individuals who have passed the
exam at particular levels as certified members of RID. Obviously,
the Board of Directors is under no obligation to approve, and
they often do reject national office recommendations.

The national office anticipates that this would be a one-
time activity, at least for this testing instrument. Individuals
who the Board accepts to be on this task force would be eligi-
ble for nomination to any other task forces nominated to exam-
ine other testing instruments in a similar fashion, as needed
and as their situation permits. Those individuals would also be
eligible to be considered to serve on an educational interpreters
committee which is being proposed for a future fiscal year.

The national office envisions a group of five to ten individ-
uals of varying backgrounds and talents, including: individuals
with RID credentials; individuals with EIPA credentials; inter-
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Gifts to $99

Sallie Bruno
Christopher Downey
Lauren Kafka

Nannette M. Kolbinger
Kelly Keuttner

Peggy Maher

Eddie Schmeckenbecher
Nancy Shugart (building fund)
Elisa Skinner

Maria Stewart

Sandra Sandoval

preter educators; parents of children who are deaf; mentors of
educational interpreters; and individuals familiar with RID
testing instruments. All individuals chosen would be recog-
nized in a future issue of VIEWS.

It is exciting to consider educational interpreters having a
broader representation in RID. At the same time, RID values
its credentials very highly and as such must carefully examine
proposed initiatives such as this to ensure that any actions
taken will do nothing less than enhance the profession, the
association, and its credentials.

The national office will recommend that this task force, if
accepted by the Board, move forward with plans for meeting in
the spring. In the meantime, we want, again, to thank all mem-
bers who have commented on the possible collaboration
between RID and the EIPA. Members feel very strongly both
ways on this proposed endeavor. It is good to know all points
of view as the Board considers the direction to go. Member
comments now total over 60 pages in length. Board members
are given all comments to review. There is still time to get your
comments to us. Please send them to Clay Nettles at
admin@rid.org. @
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EIPA UPDATE: EIPA Review Task Force

The RID Board of Directors approved a recommendation to
establish a task force which will review the Educational
Interpreters Performance Assessment (EIPA), led by a psycho-
metric expert from CASTLE Worldwide, to determine if there is
suitability for RID to recognize individuals who have passed the
exam at particular levels as certified members of RID.

RID selected a group of individuals of varying backgrounds
and talents, including: individuals with RID credentials, individu-
als with EIPA credentials, interpreter educators, parents of children
who are deaf, interpreter trainers, mentors of educational inter-
preters, and individuals familiar with RID testing instruments.

It is exciting to consider educational interpreters having a
broader representation in RID. At the same time, RID values its
credentials very highly and, as such, must carefully examine
proposed initiatives such as this to ensure that any actions taken
will do nothing less than enhance the profession and the associa-
tion and its credentials. The task force will be very aware of
RID’s resoluteness not only to maintain but also to enhance the
value of RID’s credentials.

The task force is comprised of the following individuals:
Pam Brodie, Susan Brown, Michael Canale, Cindy Farnham,
Marla Hatrak, Leilani Johnson, Cheryl Johnson, Elisa Maroney,
Lisa Schaefermeyer, and Carol Schweitzer.

We plan to move forward with this task force immediately.
Members should continue to send in their comments of the pro-
posed collaborative effort. We have more than 70 pages of
remarks which will be forwarded to the task force to consider
and to address as they examine the instrument.

We thank those who have sent in their comments. Since we
expect to move forward shortly, we ask any and all members
who wish to comment on this subject to get your comments in
to us very soon. All comments are viewed by the RID Board of
Directors and will guide them as the process continues. Please
send your comments to Clay Nettles at admin@rid.org.

Task Force Members

Pam Brodie began her career at the Ohio School for the
Deaf in 1990 as the interpreter to the superintendent. In 1998,
she co-authored a grant to establish the Interpreting & Sign
Language Resources (ISLR) program, providing consultation,
technical support, and professional development to interpreters
in the pre-K—12 setting. In her role with ISLR, Pam adminis-
tered grant activities, taught workshops, provided skill assess-
ments for educational interpreters, and consulted with school
districts to promote best practices. She participated on a
statewide committee to develop the Ohio Guidelines for
Educational Interpreters, a best practices document published by
the Ohio Department of Education. In 2004, she was named
director of the Center for Outreach Services at OSD. In her role
as director, she coordinates and supervises the activities of
ISLR, K-12 education consultants, pre-K education consultant,
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the Parent Mentor Project, the Assessment Center, and the
Distance Learning Program.

Before working at OSD, Pam interpreted in secondary and
post-secondary education settings and worked as a freelance
interpreter in her local community and nationally in a wide
range of settings. She continues to interpret in the community.

Pam earned a B.A. in Dramatic Arts from Kent State
University, an A.A.S. in Interpreting/Transliterating from
Columbus State Community College, and an M.S. in Education
from the University of Dayton.

Pam has also been involved with the Registry of Interpreters
for the Deaf (RID) and the Ohio Chapter of RID (OCRID). She
served as first-vice president of OCRID in the late 1980s. She
was an evaluator for the RID National Testing System from
1986-1988. She served as chair of the RID national Professional
Development Task Force from 1993-1995. Pam served on the
national RID Board of Directors from 1995 to 2003.

Susan Brown is a graduate of the University of Arizona and
has been an educational interpreter in the state of Maine for the
past 13 years. Last year she completed the Educational
Interpreter Certificate Program, a highly recognized curriculum
designed specifically for educational interpreting, and she
scored at a level four on the Educational Interpreter
Performance Assessment. Susan has co-chaired the Maine RID
Educational Committee for the past two years, promoting stan-
dards for the profession, and she’s in the final stages of develop-
ing guidelines for those working with deaf children in the public
schools. Last summer, Susan worked on the planning committee
for the first national Educational Interpreters in Leadership
Conference and was elected to co-chair a committee of educa-
tional interpreters in an effort to collaborate and raise the stan-
dards of the profession on a national level.

Michael Canale, CI and CT, NAD 1V, is a working inter-
preter in the New York City metro area where he is the director
of the Sorenson Video Relay Service Interpreting Center. Prior
to joining Sorenson, Mr. Canale was the program director of
Deaf and Hard of Hearing Services at Teachers College,
Columbia University. He received his B.S. degree in Signed
Language Interpretation from the University of New Mexico,
his M.A. from the University of New York at Stony Brook, and a
graduate certificate in chemical dependency rehabilitation for
Deaf or Hard of Hearing clients from the University of
Minnesota. Mr. Canale participated in the “NYSED Preparation
of Educational Interpreters Grant” as a workshop developer, pre-
senter, and served as a stakeholder on the New York State
Advisory Committee on Educational Interpreting. He is cur-
rently serving a second term as the chair of the Certification
Council for the Registry of Interpreters for the Deaf.

Cindy Farnham, CI and CT, has been interpreting for 16
years in the Northern California area. She has been mentoring
and training K-12 interpreters for the last six years. Mentoring
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became a specific focus of her career after completing the
Master Mentor Program at the University of Colorado, Boulder.
She has also been trained by EIPA staff on how to use the EIPA
results while mentoring.

For the last three years, Ms. Farnham has been working full
time, providing training and mentoring in the K-12 setting. She
currently provides services in 12 school districts/counties, men-
toring approximately 50 interpreters and conducting training
sessions for over 100 educational interpreters. Among these
interpreters, the majority are working toward passing the
Educational Interpreter Performance Assessment. Ms. Farnham
has reviewed and analyzed over 70 EIPA test results, using those
results as a tool to mentor. She has conducted training sessions
for interpreters that teach about all 40 of the EIPA skill domains.
She has taken and passed the EIPA and ESSE exams to ensure
she understands the process that her mentees are experiencing.

Marla Hatrak, who comes from a deaf family of four gen-
erations, is a deaf native speaker of ASL, and she writes some-
what fluent English.She is a mother of two deaf children—a
hard-of-hearing son who is 14 years old and a deaf daughter
who just turned 12. Both children attend a neighborhood high
school/middle school with sign language educational inter-
preters and have done so all of their school lives. That alone has
given her a wealth of experiences in regard to several education-
al interpreting issues.

She grew up in LaPorte, Indiana with three sisters—one
hearing and two deaf—and she attended the Indiana School for
the Deaf. After graduation in 1973, she first attended California
State University Northridge before transferring to Gallaudet
University, graduating in 1991. At one point during these years,
she worked as a residential assistant at the Model Secondary
School for the Deaf in Washington, D.C., as manager of special
services for the United States Senate, and as a project manager
at GLAD in Los Angeles, California.

She married Doug Sampson in 1990. They moved to Solana
Beach (a suburb of San Diego) where they currently reside.
After six years at The Salk Institute as an ASL researcher, she
recently has begun a new part-time job at DawnSignPress.

While her experiences are clearly from a consumer’s and an
advocate’s point-of view, she is fully cognizant of the issues that
an educational interpreter faces in the workplace.

Leilani Johnson directs the Distance Opportunities for
Interpreter Training Center at the University of Northern
Colorado. The center administers an ASL-English Interpretation
bachelor’s degree program and several professional development
programs that are delivered via distance technologies to inter-
preting students throughout the United States. Leilani is the
architect of the Educational Interpreting Certificate Program,
the first distance learning program specifically designed for
interpreters specializing in the K-12 setting. Leilani has a mas-
ter’s degree in adult education with an emphasis in teaching
ASL-English interpretation and a doctorate in instructional tech-
nology and distance education. She also holds certification with
RID and NAD.

Cheryl DeConde Johnson, Ed.D., is currently employed as
a supervisor with the exceptional student services unit of the
Colorado Department of Education where she oversees services
for low-incidence disabilities, including the areas of deaf and
hard of hearing disabilities, educational interpreting, and audiol-
ogy. She provides technical assistance and leadership for Deaf
education and educational audiology services statewide. Prior to
employment at the Department of Education full-time, Cheryl
also worked for 22 years as an educational audiologist, hearing
consultant, and deaf education program supervisor in the
Greeley-Evans School District in Greeley, Colorado.

Through her consulting practice, Dr. Johnson provides pro-
gram evaluation and technical assistance regarding deaf education
services and programs across the United States. She also holds

| Interpreter Education Series at Harris Communications

Mew! Volume 2: Advances in Teaching Sign Language Interpreters

Btmansrtive Fracries
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Sign Langu adhuances n Teachinsg |
Tieterpoeters Sim '.

Request a
free catalog!

www.rid.org

* Telephone interpreting.

Call or visit us online:

800-825-6758
www.harriscomm.com

This new collection presents the best new interpreter teaching
technigues, proven by the contributors of this book. This is the
second volume in the Interpreter Education Series.

| Some issues discussed are:
* Handling the challenge of referring expression.
* Learming and recegnizing what interpreters do im interaction.

* Making the interpreting process come alive.
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EIPA Review Task Force Meets,

Clay Nettles, RID Fxecutive Director

The members of the RID Task Force to review the
Educational Interpreter Performance Assessment (EIPA) met in
June and formulated a recommendation to the RID Board of
Directors with regard to EIPA evaluated interpreters and national
certification status in RID.

The wording of their recommendation follows:

The Educational Interpreter Performance Assessment (EIPA)
Review Task Force, in a meeting held June 2-4, 20006, has care-
Sfully examined the EIPA interpreting assessment tools and finds
that the tools meet psychometric test development and mainte-
nance standards.

Accordingly, the EIPA Review Task Force recommends the
following to the RID Board of Directors.

1) Grant certified member status to individuals who have
passed the EIPA Written Test (EIPA:WT) and who have
scored a 4.0 or higher on the EIPA performance test (score
contingent on psychometric verification);

2) Review, and revise as necessary, the policies of the
Certification Council, the Certification Maintenance
Program, and the Ethical Practices System to assure integra-
tion of K-12 interpreters into the association;

3) Ensure that these individuals who are granted certified mem-
ber status maintain the requirements of certified members,
including RID membership fees, certification maintenance,
and ethical practices;

4) Review the tools regularly to ensure that psychometric stan-
dards for test development and validity and reliability are
maintained,

5) Establish an Educational Interpreter Committee of no less
than five individuals that minimally includes a K-12 inter-
preter, a parent, a person familiar with educational practices
and special education law, and a consumer of K-12 inter-
preting to assure appropriate identification and resolution of
educational interpreting issues, and

6) Implement these recommendations no later than December
31, 2006.

The RID Board of Directors was scheduled to consider this
recommendation at their meeting in Atlanta in late June, held in
conjunction with the 2006 National Alliance of Black

Marla Hatrak, Cheryl
Moose, Michael Canale,
and Lisa Schaefermeyer

W discuss issues that will be
referred to the educational
interpreting committee.
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Makes Recommendation

Interpreters Conference. The recommendation could be accepted
as written, amended in one or more areas, or rejected altogether.

The task force, at press time, was completing a lengthy list of
issues (four pages long) related to this topic to be referred to a
new national committee that will focus on educational interpret-
ing. This committee will soon be appointed by RID President
Angela Jones and approved by the board. Additionally, the task
force compiled an extensive list of areas that must be publicized if
the board accepts the recommendation.

Each of the elements of the recommendation was discussed
at length. While all were accepted with a strong majority, a
number engendered widely varying viewpoints and made reach-
ing a decision exceptionally challenging for all concerned.

The task force reviewed all comments by members on the
possibility of a collaborative effort with Boy’s Town, the agency
that developed and implements the EIPA tests. As you are prob-
ably aware, the RID Board of Directors and the national office
have been accepting comments for over a year and a half. In
total, there were over 70 pages of data. The task force gave
much weight to the concerns of members. Many of those con-
cerns are among the list of issues that the task force will refer to
the board for further consideration.

The members of the task force were thoughtful, judicious, and
sensitive in their deliberations and are to be commended for their
work. Members of the task force are: Pam Brodie, Susan Brown,
Michael Canale, Cindy Farnham, Marla Hatrak, Dr. Leilani
Johnson, Dr. Cheryl Johnson, Dr. Elisa Maroney, Lisa
Schaefermeyer, and Carol Schweitzer. Dr. James Penny represent-
ed CASTLE Worldwide, the company RID employs for psycho-
metric matters. Dr. Brenda Schick presented testing materials to
the group and provided information the task force needed to make
a decision on the psychometric validity and reliability of the tests.
Other participants included RID Secretary Cheryl Moose, National
Testing System Coordinator Lori Frison, and Clay Nettles, RID’s
executive director.

The task force made it clear that they wanted this effort to
move forward quickly. To that end, the national office planned to
offer the board an alternative which would allow the process to
move forward immediately while the extensive effort needed to
establish a firm score representing a suitable national standard of
performance for the EIPA Interview and Performance test in rela-
tion to that in the NAD-RID National Interpreter Certification
Interview and Performance test is underway.

Should the RID Board of Directors determine that it is in the
best interests of the association and the profession, that such
activities would increase and not undermine the value and
integrity of RID certifications, and choose to accept the recom-
mendation of the task force, it will be a historic move for all
concerned and would open the door to a much larger level of
involvement by educational interpreters in the association.

The committee focusing on educational interpreting will be
appointed very soon regardless of the decision with regard to the
EIPA. If you wish to be considered for appointment to this com-
mittee, please send a copy of your resume, a letter of interest,
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Farticipants at the meeting included: (Front row, lefi to right) Dr. Brenda
Schick, Cheryl Moose, Pam Brodie, Lisa Schaefermeyer and Michael
Canale, (Back row, left to right) Cindy Farnham, Dr. Leilani Johnson,
Clay Nettles, Susan Brown, Dr. Cheryl Johnson, Dr. James Penny, Carol
Schweitzer, Marla Hatrak, Dr. Elisa Maroney and Lori Frison.

and recommendations from local, state and national leaders in
the field to Clay Nettles at admin@rid.org.

In the next issue of VIEWS, dependent on the decision of the
RID Board, we have tentatively planned to include a copy of the
various issues that the task force recommends for the new com-
mittee focusing on educational interpreting as well as the public
relations that the task force determined to be needed.

We send many thanks to all members who took the time to
send in comments, concerns, and suggestions. The task force,
board of directors, and national office have been well-informed
and more aware, thanks to your efforts. Bl

Don't Worry!

Prep for certification
or earn CEUs

with high quality
DVDs, videos,

and guidebooks!

Continued from page 21.

and apply it to our role as interpreters within the Deaf communi-
ty. He exhorted us to remember that hearing interpreters come
from the mainstream culture, which values the rights of the indi-
vidual and celebrates uniqueness, whereas the Deaf community
features characteristics of the collective culture where the group
is celebrated. In addition, we need to recognize and respect that
a Deaf person’s life is not limited to business days and that times
of crisis can and do happen at hours that seem inconvenient to
our personal schedules. As citizens, we must be willing to
accommodate such times.

As the Spokane Mentoring Project ended its third and most
successful year, the committee looked at the grassroots curricu-
lum, which included the study of culture, language, beliefs, val-
ues, gender discourse style, code of ethics, naming in ASL, and
non-manual grammatical signals. Also included were the differ-
ent interpretation models, team interpreting, business practices
and how to exterminate those pesky ANTs (that is, automatic
negative thoughts). As potentially enriching as this material is,
the mentees, alumni, mentors, and presenters agreed that David
Still’s workshops were truly the highlights of project. It was a
wonderful opportunity to have a global perspective come into
our midst and invite us to apply all that we have learned to
processed interpretation and to our roles as interpreters. All
agree that we are closer to our goal of becoming better inter-
preters and people within the world we work. H

" Call for a FREE Catalog
www.signenhancers.com
800-767-4461




President’s Report

the work.” In the case of RID establishing a partnership

with the Educational Interpreter Performance Assessment
(EIPA), the RID Board of Directors has believed this to be vital
and not wanted to move too quickly or make uninformed deci-

Plato wrote: “The beginning is the most important part of

sions. For more than two years we have been examining the rami-
fications of this partnership and working hard to ensure that mem-
bers are informed, have input, and are involved. Even after these
two-plus years, we still receive questions and concerns and grate-
fully so. The board recognized members’ questions and dialogue
as continued guidance.

Here is an example of recent comments a member wrote
specifically regarding the EIPA testing tool. The member indi-
cated she believed the EIPA:
® separates form from meaning—meaning is only (a small

percentage) of the entire rating;

e cvaluates if a candidate’s prosody is good, but if the target
language doesn’t match the source’s meaning, the prosody is
still rated as fine;

e looks at prosody, but if the meaning is off or 50 percent or
75 percent of the message is missing, the rating for prosody
is still good;

e is divided into four parts. Sign-to-voice is one part and
meaning is a small percentage of that page. The other three
parts do not include a faithful rendition of meaning into the
rating for each component;

e has a component that measures vocabulary, but not choices
of how to use it—which is the interpreting part;

® gives greater weight to individual skill sets than the whole
message;

e s primarily a sign language skill assessment of what the
candidate produces while “interpreting” from an educational
source text;

o merely evaluates if the fingerspelling is clear or not with no
weight given to context; it does not measure appropriate
choice for fingerspelling, if it's vocabulary that should have
been known by the interpreter or the student, etc.;

@ may conclude an interpreter falls into the level 3 category in
all the skill areas, and a level 1 in message clarity and still
pass the interpreter with a level 3;

® cvaluates the “message” part minimally in one specific area,
the total score is derived by averaging the scores on each
page of rating, then averaging the several pages; and

EIPA: Members’ Questions, Concern, and Input
Evaluated Every Step of the Way

Angela Jones, CI and CT, California, RID President

® may evaluate an interpreter who has decent skills in some
areas but can't really get the message across as a 2 or a 3-out-
of-4.

She further stated that, in her opinion, the EIPA is not:
an assessment of meaning transfer;

® a measure of appropriate interpreting choices within each
skill set; or

e an evaluation of interpreting skills or the “message.”

Finally she concluded: If the goal of the EIPA is to give the
candidate a detailed look at her signing skills, then the test is fine
as it is and is valid. If there were ratings on meaning included for
each skill set, it would immensely improve the value of the EIPA.

Not being an expert on testing, nor the EIPA, I looked into
this matter further. I posed these items to the EIPA administrators
and they were happy to respond. Here are excerpts of their reply:

All EIPA ratings, including prosody, use of nonmanual
markers, vocabulary, etc., are based on whether the interpreter
correctly used the form to convey the meaning of the spoken or
signed message. That is, rating is directly linked to meaning in
every item we rate.

For example, if an interpreter produces a perfect marking
for conditional (“If..., then...”), but the teacher did not use a
conditional, the interpreter would not receive a good rating at
all. Similarly, if a teacher says “It is a grizzly bear,” emphasiz-
ing the word grizzly, the interpreter has to show emphasis on
that particular word, using a prosodic emphasis that conveys
the teacher’s intention—that this is a new word and you should
learn it. Similarly, the EIPA evaluates whether or not the inter-
preter uses vocabulary correctly, given the spoken or signed
message, not just whether they use signs.

EIPA raters always focus on whether the teacher’s and stu-
dent’s intention are conveyed, not just on whether the production
was linguistically competent. All three production domains are
based on whether there is a faithful rendition of meaning. All
EIPA evaluations are conducted while listening to the original
spoken message. Deaf raters have transcripts and have seen highly
faithful renditions to help them rate. We selected classroom seg-
ments to elicit important aspects of classroom discourse and we
look for how well an interpreter conveys it.

In any interpreting test, you are looking at how much mean-
ing is conveyed.

In the EIPA, we try to identify the grammatical causes of
loss of information. That is, what linguistic performance behav-
iors result in the loss of meaning. Simply telling a person what
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percentage of information came across is not very useful.

The individual also states that we evaluate whether finger-
spelling is clear but we do not measure “if it’s vocabulary that
should have been known by the interpreter or the student, etc.”
This is correct. We look at whether the interpreter fingerspells
words that seem to be new in the lesson or words that seem to be
emphasized by the teacher. It would be impossible to evaluate
whether the student should know this word since we do not have
access to any student information. The interpreter has to use the
lesson plan materials we provide before the evaluation and the
teacher’s vocal prosody to determine what the teacher’s intention
is regarding that particular vocabulary word. In teacher talk, it is
often easy to “hear” the teacher's beliefs about vocabulary, when
you are familiar with that form of discourse, but many interpreters
miss this kind of information. It requires a discourse analysis on
the part of the interpreter.

The EIPA is not a test of signing skills. It evaluates how well
the interpreter conveys the teacher’s intentions. We do have a sin-
gle item for “message clarity” but honestly, this is almost because
it helps the interpreter. Because message equivalence and clarity
are built into every item, one cannot score well without pervasive
equivalence and clarity. But we found that interpreters didn’t
know this, and putting in a single item helped them see a bit more
of the big picture. We also have “key concepts represented,”
“developed a sense of the whole message,” “follows principles of
discourse mapping,” and other items that get at the same concept.

When you look at both the RID and NIC tests, there are skill
elements included, such as fingerspelling, use of sentence bound-
aries, sign articulation, use of classifiers, and many other lan-
guage skills. We assume that like the EIPA, RID rates these skills
in terms of whether they are correctly and appropriately used, not
just that they occurred. This is exactly what the EIPA does.

We also have some very good empirical data. As you know,
the EIPA has very good concurrent validity with the RID test,
which means that we can predict the range of EIPA scores for
RID-certified individuals. This really means that, roughly speak-
ing, the RID and EIPA are measuring the same things. If the
RID test were based on how well the interpreter conveyed mean-
ing and the EIPA test only looked at form, we could not expect
to see high concurrent validity. To say it another way, if the RID
test evaluated individuals on items that make sense from a theo-
retical and professional perspective, and the EIPA measured
items that were empty of meaning, we would see that the RID
and EIPA were randomly related. Instead, we see they are highly
related evaluations, indicating from a psychometric point of
view, that the EIPA and RID are more similar than different.

Later this same week I also received the following: “If RID
uses the same word for EIPA candidates who pass as we do for
community interpreters who pass the NIC (or who have passed
the previous NAD or RID evaluations) then RID (and not the
individuals who capitalize on our nomenclature) needs to assume
responsibility for the damage which will (not might) occur to the
Deaf community.”

www.rid.org

RID uses the term certified for three catagories within the
organization: 1) a label for one who has credentials, 2) a voting
category, and 3) a membership category. The board has identi-
fied this as a strategic challenge and is looking at ways to
change just that. However, in the meantime, certified is the label
we have. It is sad, but true, to say that with or without the EIPA,
we have interpreters who are misrepresenting themselves now.
The RID Educational Interpreting Committee will work tireless-
ly to educate interpreters, parents of deaf children, the deaf com-
munity at large, agencies, organizations and companies who hire
interpreters on the meaning of all certifications.

Finally, another member had this to say: “In listening to
some comments made about the inclusion of the EIPA under the
RID umbrella, I have noticed a kind of rhetoric that is particu-
larly disturbing. It concerns individuals who refer to recognition
and maintenance of this test as lowering standards of RID. At a
time when our organization is broadening it’s scope and reach-
ing out to members, it is important to evaluate the substance and
potential prejudice behind such comments.”

Let me make an analogy. How many of us in high school were
advised to take Spanish because “it was easier?” As a linguist and
anthropologist, I can assure you that all human languages are
equal in complexity. The belief that Spanish is easier is unfounded
and grounded in the stigma attached to Spanish users and the
incipient prejudice present in our society. If we look down upon a
people, we are more likely to consider their language inferior as
well. This is a blatant form of prejudice. The same prejudice led
individuals to unfounded early reference to native American and
African languages as “primitive.” No human language is inferior
to any other, just as no human is inferior to any other. It is diffi-
cult to examine and recognize our biases, but this is a time when
to do so is advisable.

Let’s examine comments surrounding the EIPA from this per-
spective. Sadly, our organization has been slow to recognize the
challenging and demanding field of educational interpreting and
has stigmatized educational interpreters. Just at a time when
members of our profession are moving toward valid and substan-
tive assessment and credentialing of practitioners in this field,
there is a protest that assessing such professionals is “lowering
standards.” This could not be farther from the truth. Educational
interpreting demands knowledge of child development (after all,
we are interpreting for children who are still developing the lan-
guage of interpretation), familiarity with pedagogical register, aca-
demic content areas, curricular emphasis and design, and a host of
other skills that the EIPA is designed to tap into.

RID has a hole in the area of certification of practitioners
working with children, particularly in K-12 settings. The EIPA
competently fills this credentialling niche. Extensive testing of
the latest two versions of the EIPA have confirmed that RID cer-
tified interpreters with educational interpreting achieve scores
on average in the 4.0-4.2 range. The EIPA has also been proven
to adequately assess not only interpreting skill but pedagogical

Continued on page 9.
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Continued from page 5.

specialization. If members have concerns, it is recommended
that they first take the EIPA before judging it on the basis of
ingrained biases against educational interpreters that have
plagued our field for the past several decades.”

RID appreciates members bringing their concerns and opin-
ions to our attention and we will continue to ask that you do so.
We are happy to break down the barriers of misunderstandings
about the EIPA as well as build in safeguards and protections
into the systems based on member input. W

Thank You for Your Generous Financial Contribution

Thanks go to the following members who made contributions to the operations of RID.
These contributions are for the general operations of RID unless otherwise indicated.

Gifts from $500 to $999

Kalen Beck

Gifts from $200 to $299

Richard Laurion
Sorenson Video Relay Services — Burbank, California

Gifts from $100 to $199

Deborah Davidson

Paula Gajewski-Mickelson

Angela Jones
Lewis Merkin

Dorothy Mulvabhill
Barbara Stansbury
Catherine Thomas
Carol Tipton

Cheryl Moose Gary Sanderson
Gifts to $99

Jennie Adams Patricia Clark Joanne Jackowski Sign Language Interpreting
Cheryl Allen Isabella Cobb Lauren Kafka Specialists, Inc.
Paavo Allen Suzanne Conway Jeannie Kasik Waldraut Schlegel
Virginia Bowling John Diaz Karen Kearns Carole Silvoy
Ari-Asha Castalia Agnes Foret Sharron Kimble Vicki Spencer
Fredy Barios Deana Gabel Lorrie Kosinski Betty Steed
Annette Bene Lorraine Gold-Appel Norma Lewis Arthur Steidemann
Sheila Brager-Hall Pauline Gulizia Kevin Lynch Virginia Stucky
Pamela Brain Hands Above the Rest Cathy Michaelis Nancy Sullivan
Theresa Brewer Interpreting Services Gayle Nelson Marilyn Teague
Thomas Bull Sarah Hayes Rayna Notta Jeanne Wells
Karen Carlson Patricia Heitmann Joann Peyton Eve Adelman West
Rebecca Carlson Susan Hook Marvin Sallop Susan West
Patricia Chavez Catherine Howle Ruth Saunders Jason Wong

www.rid.org



EIPA Task Force Lists Concerns for Educational Interpreting
Committee to Address

The Educational Interpreters
Performance Assessment (EIPA) Task
Force met in June and formulated a recom-
mendation for the RID Board of Directors
to recognize individuals who passed the
EIPA written and performance tests at des-
ignated levels as certified members of RID.
The board is awaiting a final evaluation
from the psychometricians at CASTLE
Worldwide before finalizing their response.

In the meantime, work has moved for-
ward to appoint an Educational
Interpreting Committee. Appointments are
scheduled to be made as we go to press. A
task force subcommittee came up with a
number of items, which the entire task
force approved, mainly for the Educational
Interpreting Committee to consider, many
of which are related to the EIPA initiative,
but some that would be considered regard-
less of the outcome of the discussions.
Some others are for committees of the
RID Triad (NAD-RID Certification
Council, Professional Development
Committee, and Professional Standards
Committee) to consider. The board may
also have other tasks for the committee to
perform, but this listing will give you an
idea of the challenges the committee faces.
We will print the entire list over several
issues of VIEWS.

The subcommittee members included
Michael Canale, Cheryl Moose, Marla
Hatrak and Lisa Schaefermeyer. Some of
the items could fit into several categories.
The subcommittee used categories estab-
lished by another subcommittee of the
task force.

Information about the Nature
and Structure of the EIPA
Assessment Tool

Concern — Takes/has PSE/elementary
assessment, but then goes to work in the
high school setting with ASL student.
Can they do it? Do they retest for ASL
high school level? Since the EIPA focuses
on focused areas, it would seem one
would need to possess several certificates
from EIPA in order to be equivalent to an
RID or NAD certification? Why so
many? RID standard practice paper says
“expected to work comfortably to a wide

20

range of deaf consumer preferences.”

e What score is “passing” with regard
to written and performance.

@ Need to recognize only the new,
improved EIPA test results, i.e. live
vs. video test.

@ No information about the EIPA on
Boys’ Town website? Need to look into
that and make sure EIPA resources for
membership is easy to find on RID’s
website.

e How to educate the membership on
the validity of both tests. Explain the
diagnostic aspect and scores that are
arrived from taking the EIPA and how
the content areas are not limited to the
version they take, but indicates skill
level to achieve a 4 or 5.

o Concerned there are no study materials
to prepare for the EIPA. An EIPA rep-
resentative said they are working on it.

e Would like wording to be included
that the test needs to be the official,
newer, validated EIPA administered
through Boys Town and RID.

® Concerned that the written EIPA is
not mandatory to take the perform-
ance part of the test.

RID Members Increased
Awareness of Interpreting Venues

® Need to ensure consumers are educat-
ed on what it means to be recognized
as a certified member vs. RID certi-
fied to work in any setting.

e Ensure that any legislation/lobbying
for things like raises in pay will
include all certified members of RID.

e What is the student, teacher, and par-
ent perception of service quality of
interpreters who have EIPA versus
those who have none and comparing
those who have RID certification?

e Would like to see RID fully commit-
ted to comprehensively educating
courts, doctors’ offices, government
offices and the like to make sure that
the person responsible for hiring inter-

preters will understand “national cer-
tifications” vs. “certificate,” vs.
“membership.” Need to educate hiring
agencies/consumers on the different
“certified” categories.

Participation in RID is Voluntary

e Purpose of committee—membership
is something can’t afford not to do.

o Don’t know if it would be the respon-
sibility of this committee or the board,
but develop a list of benefits that RID
can give to EIPA interpreters and
what benefits RID would get from
taking in the EIPA interpreters.

Member Categories

e What should appear on RID member
cards and in database? Taken out of
original motion, “the certification
would need to be restricted to the ven-
ues for which they passed the EIPA at
the aforementioned levels.”” How should
we word this?

o IfRID does this, would want recipro-
cal recognition for RID-certified
interpreters working in the education-
al field.

e Don’t know if it would be the respon-
sibility of this committee or the board,
but need to develop a list of benefits
that RID can give to EIPA interpreters
and what benefits RID would get
from taking in the EIPA interpreters.

e Consider an entirely different mem-
bership category in which to recog-
nize EIPA interpreters.

® Suggest and propose that RID make
membership cards and certified cards
in distinctively different colors, i.e.: red
for membership, blue for certified.

e Why not “educationally qualify”
interpreters and protect the words
“certification” for the deaf communi-
ty and our interpreters?

More of the issues for the Educational
Interpreting Committee will be printed in
upcoming issues of VIEWS. &
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that FINALLY, after all
getting serious about
interpreter. | feel that
we have neglected this
important segment of
our organization for far
regret is that RID did

not get involved in this

—RID Past President

President’s Report

Angela Jones, CI and CT, California, RID President

ID is an organization for professional interpreters—inter-
Rf)reters working in all settings. Interpreters in the educa-

ional setting have been organizationally disenfranchised
since their introduction into the profession, and it is time to recog-
nize their importance to the profession and to the Deaf community.

As RID moves forward, the ultimate goal is equal access and
the best education possible for Deaf and hard of hearing students.
With that in mind, RID will recognize individuals who have
passed the Educational Interpreter Performance Assessment
(EIPA) written and performance tests at the level of 4.0 or higher
as certified members of the association. To
complement this action, RID has also
appointed the first members of the
Educational Interpreting Committee to
address a number of issues related to this
initiative as well as a host of issues related
to educational interpreting that need to be
addressed by the association.

In June, the RID EIPA Task Force,
composed of 10 individuals, with represen-
tation from the RID Board, psychometric
consulting firm CASTLE Worldwide, and
the RID national office, carefully examined
the EIPA interpreting assessment tools and
found that the tools meet psychometric test
development standards.

The task force specifically recom-
mended that RID grant certified member
status to individuals who have passed the
EIPA written test and who have scored a
4.0 or higher on the EIPA performance test (score contingent on
psychometric verification); that RID review and revise, as nec-
essary, the policies of the Certification Council, the
Certification Maintenance Program, and the Ethical Practice
Systems to assure integration of K-12 interpreters into the asso-
ciation; ensure that individuals who are granted certified mem-
ber status maintain the requirements of certified members
including RID membership fees, certification maintenance, and
ethical practices; that RID review the EIPA tools regularly to
ensure that psychometric standards for test development and
validity and reliability are maintained; that RID establish an
educational interpreter committee of no less than five individu-
als that minimally includes a K-12 interpreter, a parent, a person
familiar with educational practices and special education law,

“I am thrilled to see
these years, RID is

the educational

too long. My only

particular area 30
years ago”

James Stangarone
(1976-1980).
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RID To Grant Certified Member Status to

EIPA-Evaluated Interpreters
Appoints Members to Educational Interpreting Committee

and a consumer of K-12 interpreting to assure appropriate iden-
tification and resolution of educational interpreting issues; and
that RID implement these recommendations no later than
December 31, 2006.

On June 22, 2006, the RID Board passed the following
motion: 2006.24 To accept the recommendation of the Educational
Interpreter Performance Assessment (EIPA) Review Task Force
recognizing the validity and reliability of the EIPA testing instru-
ments and to grant certified member status to those who pass the
EIPA tests at specified levels, providing the RID Board of
Directors receives confirmation from CASTLE Worldwide that
both the written and performance EIPA tests are well constructed
and that both examinations meet the standards required by RID.

The confirmation from the psychometric consultants was
received, and on August 25, 2006, the RID Board voted to accept
in totality the recommendation of the task force. The national
office of RID will begin efforts immediately to implement the
actions necessary to fulfill this directive from the board. Further
details and applications will soon be available from the national
office and on the RID web site at www.rid.org.

From a large pool of excellent applicants, RID has extended
invitations to the following individuals to be on the new
Educational Interpreting Committee: D’Mita Boyd, Pam Brodie,
Susan Brown, Kim Corwin, Liz Hill, Dr. Bern Jones, Lisa
Schaefermeyer, and Donna Snyder.

The committee will begin work immediately. One of their first
tasks will be to address member concerns, as summarized by the
task force, regarding the EIPA as well as recommendations from
CASTLE Worldwide with regard to ongoing monitoring of the
EIPA instruments pertaining to validity and reliability.

The committee will initially focus on the mechanics of
including EIPA interpreters in RID programs as well as identify
and establish action plans for K-12 interpreter benefits in the
association. In the future, the committee will expand its scope of
focus to include post-secondary educational interpreters.

We need member involvement as the committee takes on
various tasks. The committee will be in contact with members of
RID to work on special projects and will collaborate with enti-
ties and organizations such as the Educational Interpreters and
Transliterators of RID special interest group, affiliate chapters,
the National Alliance of Black Interpreters, the National
Association of the Deaf, Mano a Mano, and others. The com-
mittee is looking forward to working with many of you. Now is
the time to get involved! M
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More Concerns to be Addressed by
Eduational Interpreting Committee

Following is an extensive list of con-

cerns to be addressed by the newly creat-
ed Educational Interpreting Committee
(please see the President’s column for
more information about the committee,
page 4). This list is a continuation of
concerns that were published in the
September 2006 issue of VIEWS (“EIPA
Task Force Lists Concerns for
Educational Committee to Address”).

For the RID Educational Interpreter

Committee:

RID Business Process

How can RID create a culture where
educational interpreters are not con-
sidered “less than” others?

Determine how often the tools would
be reviewed to ensure they continue to
meet standards. Possibly have RID
request that EIPA submit annual
reports or other documents. If annual
report looks good, then decide
“review” not needed that year. Keep
formal reviews for when needed,
keeping in mind fiscal impact.

The word comparability might
inflame some members. Instead con-
sider, “If the EIPA test is determined
to be psychometrically sound, valid
and reliable, then it makes sense that
those who could be deemed to psy-
chometrically pass at a level keeping
with RID’s current test measures
should gain recognition as EIPA certi-
fied members of RID.”

Why isn’t this decision being brought
to the membership for a vote?

Any agreement made with EIPA
should include language that would
make it clear to school boards, boards
of education, etc., that any requirement
they have for educational interpreters
to take the EIPA should be waived for
RID certified interpreters. RID certi-
fied interpreters working in education-
al settings should automatically be
assumed to have scored at least a 4 or
5 on an EIPA assessment, negating any
need to actually take the test.

® Address the concern that many mem-
bers have regarding the value of certi-
fication being on the decline by tak-
ing in NAD, ACCI and now EIPA?

e Input from consumers should be gath-
ered and considered as well.

@ Have statistics been collected which
show that those who have an EIPA
certification would like to be certified
members of RID?

e Why the rush “to move very quick-
ly?” This is of great importance to
many and would have a great impact
on each member of RID and RID as
an organization, all interpreters work-
ing in education and the education of
deaf and hard of hearing students.

Want EAITOR SIG members to have
first-hand knowledge of all informa-
tion related to this process and have a
representative attend meetings involv-
ing all aspects of the process who
would then bring this information to
EdITOR SIG members regularly.

e The tests are separate and should have
nothing to do with one another. If a
member is certified, should he or she
be granted automatic passing of the
EIPA? Of course not. Accordingly, if
an educational interpreter wants to
become certified through RID, he or
she should be required to take and
pass the necessary exams.

Defining Screening, Assessment,
Ceftification, Process to
Certification

@ Need to educate and make clear delin-
eation between RID certifications and
EIPA certification.

@ The EIPA is not a certification. It was
originally established as a diagnostic
tool. How can they refer to it as a certi-
fication? “EIPA certified under RID,”
no one else will know the difference.
The term will cause both confusion and
a false appearance of qualifications.

For Triad Committees:

RID Code of Professional Conduct
versus EIPA guidelines for profession-
al conduct

What should be done with the RID
mandate of an AA/BA degree, “to sit
for an RID performance...” — how or
will it apply for EIPA interpreters?

Ethical Practices System — include
educational interpreter Code of
Conduct in the system? How? How
should we deal with the educational
interpreter Code of Ethics and the new
CPC? Which one would they sign?

RID written test versus EIPA written
test

Idea: Interpreter has option to take
EIPA written test to sit for OTC test if
they plan to work in K-12 setting as
an oral interpreter?

Include taking of EIPA or RID written
test to keep certified member status —
how long until required to take it? If a
person has passed the EIPA at a level
4, passed the EIPA written test, and
passed the RID written, will that per-
son’s five-year period be extended to
pass the RID performance? When
NAD was merged, those who were
current NAD were waived the need to
pass a written test. Would like to see
the five-year period for those who had
already passed both the EIPA and the
written RID. EIPA interpreters should
be required to take a written test
before being certified.

Make sure requirements for maintain-
ing certification would be the same
for EIPA interpreters.

Why isn’t RID considering bringing
in the EIPA as a specialty certificate?

Perhaps RID’s test has overlooked
using children or teens as some of the
signers or consumers. If so, maybe
we can consider adding them in a
future revision of the test.

What will be done with interpreters
who have not passed an ASL-based
test under EIPA but have passed PSE

VIEWS OCTOBER 2006



or MCE? Are they to be considered °
RID certified?

e My biggest fear is that “if” the EIPA
is recognized as a “full” certification
under RID, that we are not compar- °
ing apples to apples. (information
needs to be shared from the perspec-
tive of a psychometrician to explain
the comparison of a valid test)

lines?

achieved? B

e What will the certification read?
EIPA-grade level-language-score?

How will the proposed merger blend
the RID Code of Ethics and the vari-
ous educational interpreter guide-

The EIPA could be a “bridge” or
“stepping stone” to certification, pos-
sibly with a provisional status
attached until certification is

RID National Office
Holiday
Closings

The national office /
willbe closedon &
Monday, October 9

for Columbus Day W

LETTERS

RID Board Responds
to EIPA Certification
Concerns

The Board of Directors
reviewed the letter from Jackie

Davidson and the response from

Clay Nettles that appeared in the

September issue of VIEWS. We

have additional comments to make.

Ms. Davidson’s letter made a
point about the membership not being given the opportunity to
vote during the next national conference on bringing the decision
to grant certified status to those who pass the Educational
Interpreter Performance Assessment (EIPA). Mr. Nettles respond-
ed that “members have the opportunity to bring any issue to the
biennial business meeting floor for a vote, insofar as it’s a duly
made motion (in keeping with the bylaws, conference standing
rules and Robert s Rules of Order Newly Revised).” What he said
is true, but in fact he left out a very important point that should
have also been noted. That point is this: between conferences, the
responsibility to carry out the business of the association rests
with the RID Board’s work and informed members’ involvement.
The RID Board truly stands by the concept of RID being a mem-
ber-driven organization. Every action the Board takes has this
concept at its core. Being a member-driven organization means
that member thoughts and visions of the future of the association
are considered on many levels.

In the beginning of RID’s history, there did not exist the lux-
ury of rapid response times with e-mail, inexpensive phone
access for dialogue, and frequent face-to-face interactions with
members. Business HAD TO BE brought to conference. As the
membership has grown (nearly tripled in the past 10 years),
business practices have changed. For the past several years,

www.rid.org

more and more business is being conducted during the time
between conferences in order to meet the market demands and
to better serve interpreters and consumers. This has not been
done without great care and concern for the membership. By
having the board move forward in the manner in which we are
currently moving (soliciting input on multiple levels and in a
variety of venues before making decisions), we are ensuring
MORE member input and involvement than ever before and
much more impact on a variety of issues and levels than just a
simple yes or no vote at conference.

We reiterate that members should send their concerns in
detail to the new Educational Interpreting Committee.
Committee members will be given all members’ feedback from
which to develop a strategic plan. As Mr. Nettles noted, the
board is committed to ensuring that this committee “hits the
ground running” by moving forward in a positive way and
immediately addressing any concerns that may arise from this
decision. It is the sincere hope of the board that, by the time we
convene in 2007 in San Francisco for the biennial business
meeting, members will see the positive effects this endeavor has
created. And, as always, there will be many opportunities for
continued member involvement every step of the way.

Angela Jones, CI and CT

Jimmy Beldon, CDI

Cheryl Moose, CI and CT

Bruce King, Cl and CT, NADV

Glendia Boon, IC/TC, CI and CT, NAD V
Rachel B. Coppelli, CI and CT

Connie Jo Lewis, MA, CI and CT

Kelly Flores, CI and CT

Glenace L. Humphrey, CI and CT
Robert C. Balaam, CI and CT
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